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EQT is a purpose-driven, active owner that helps portfolio companies across sectors and industries to create 
value, grow and prosper. Founded on the Wallenberg family’s traditions and guided by our purpose and core 
values, we set out to make a positive impact in everything we do.
 
Today, EQT is a truly global organization, committed to building strong local footholds. Global sector experti-
se and long-term business success is achieved through local presence, long standing customer relations, and 
a genuine understanding of markets as well as social, economic and cultural preconditions. Regardless of 
industry or geography, we are all guided by the same high standards.  
 
Our Code of Ethics (”Code”) outlines our purpose and values as well as the rules and expected behaviors that 
make up the foundation of EQT’s business approach. Our Code is non-negotiable. It is our ethical foundation 
and the guardrail that supports us when we are confronted with difficult decisions or challenges. Ultimately, 
its purpose is to protect our assets and reputation, and to safeguard the interests of all our stakeholders. 
 
You are encouraged, and expected, to read the Code carefully. Discuss with your colleagues, ask if you have 
any questions and never hesitate to raise your voice if you see or suspect any misconduct or out-of-line be-
havior. The Code is a living policy document, evolving with our business and operations as we grow and take 
on new challenges. It is a tool to help us future-proof our own company.

Our entrepreneurial spirit and dedication as a responsible 
investor and owner have been at the heart and soul of EQT 
since our company was established in the early 1990’s.

Christian Sinding,  
CEO & Managing Partner

Conni Johnsson,  
Founder and Chairperson
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About our Code  

The Code outlines what is at the core of our organization - our values, ambitions, principles and practices. It 
establishes expected behaviors, clarifies what is considered good business practice and ultimately helps us 
all make better decisions. While it is impossible for the Code to address every potential situation, it provides 
the guiding principles by which we, using our knowledge, best judgment, and common sense, behave and act.
 
Commitment to our Code is essential for building a culture of trust and integrity. It is a fundamental tool for 
our leaders to uphold our standards and serves as the baseline for how we all conduct ourselves and interact 
on behalf of EQT. The Code helps us make sustainable and ethical decisions that contribute to EQT’s success, 
meet our stakeholders’ expectations and help us gain the respect of all. But most importantly, ethically sound 
behaviors and business practices are what bring trust, satisfaction, and commitment to all of us who make 
up EQT.

The Code should be read together with EQT’s group wide policies and its underlying governing documents.  
 

Who is subject to the Code? 
The Code applies to all EQT employees and temporary staff. It is everyone’s responsibility to adhere to, and 
act according to, the principles set out in the Code. 

The Code does not apply to companies that EQT invests in or EQT’s suppliers. However, these stakeholders 
need to have their own codes outlining their guiding ethical and business principles.
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How to use the Code 
When confronted with a difficult decision or challenging situation there are a few questions you should  
always ask yourself:  

1. Comply with the law
 What is required by law and regulation? 

 Are my actions and the decisions I am making, legal,  
 fair and ethical? 
 
 
2. Do the right thing
 Does my behavior align with EQT’s purpose, values  

 and internal policies?

 What is the right action and decision considering   
 EQT’s people assets, interests and reputation as well  
 as the trust and confidence of our stakeholders?

 Would my behavior be considered appropriate in the  
 eyes of my colleagues and managers?

 Would my behaviour and actions stand the scrutiny  
 of the media, our other stakeholders and society in  
 general?

 
3. Make a difference
 Will my actions, decisions and behaviors benefit   

 EQT and its stakeholders in the long term? 

 Do I act with integrity and make the most of my   
 opportunities to make a positive difference? 
 
 
4. Speak up
 Have I witnessed something wrongful, unethical or  

 questionable? Do I know how to speak up against  
 suspected misconduct? 

 Do I make sure to listen up if any of my colleagues or  
 business partners raise concerns? 
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When in doubt
Ultimately, the responsibility for ensuring that our business activities are ethical, legal and aligned with 
EQT’s purpose and values rests with all of us. We are all accountable for making  well-informed and sound 
decisions. 

If there is a conflict between the requirements in the Code and local law or regulations, you should make 
sure to comply with the strictest of requirements. If you are uncertain whether a decision or activity is ethi-
cally acceptable and/or legal, always consult your immediate manager, EQT General Counsel or the Global 
Head of Regulatory and Compliance. 

Non-compliance with the Code 
Non-compliance with the Code or withholding information about a violation may lead to legal and/or 
disciplinary actions including termination of employment. Retaliation against anyone reporting suspected 
misconduct, non-compliance or violation of the Code is unacceptable and may lead to disciplinary action. 
 

The power of the Code 
New employees and temporary staff are introduced to the Code and are required to sign-off that they 
have read and understand the Code. Recommitment to the Code is required on an annual basis. EQT 
managers have a special responsibility to ensure that the Code is practiced and promoted – to set the tone 
and lead by example.
 
Letting our stakeholders know what drives us, what our principles are and what we expect provides our 
baseline of transparency for a healthy business relationship. 
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EQT is a purpose-driven global investment organization focused on active ownership strategies and re-
sponsible investments. We believe that long-term profit can only be generated if a company creates value 
for, and makes a positive impact on, a broad set of stakeholders as well as people and society in general. 
 
Our organization’s aspirations and values set standards that inspire and empower us as a team and indivi-
duals. They constitute the essence of our brand, provide direction and a sense of purpose. 

About EQT

Respectful

Entrepreneurial
Being innovative, action-oriented and having a sense of 
urgency about driving change.

Acting with integrity, respect for each other and for the 
interests of our external stakeholders in everything we do

High performing
Giving people responsibility and freedom to act, and 
base evaluation on performance

Transparent
Being open and honest, with each other as well as with 
external stakeholders

Informal
Being non-hierarchical, everyone is encouraged and 
expected to speak their mind

Purpose – why we exist 
To future-proof companies and make a positive impact.  
 

Vision – what we strive for 
To be the most reputable investor and owner. 
 
 
Business model – what we do 
We invest in good companies across the world with a 
mission to help them develop into great and sustainable 
companies. By providing access to ownership skills and 
operational expertise, EQT helps portfolio companies 
grow and prosper, both under our ownership and with 
future owners. 
 

Our values – who we are 
Our common values encompass EQT’s entrepreneurial 
spirit, operational approach and high sense of urgency.
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EQT has an enduring commitment to sound, responsible investment and ownership. Our reputation as an 
investor is ultimately defined by our business practices and behaviors, i.e., the judgement and integrity with 
which we act and compete in the market. Acting responsibly means acting in line with the framework set 
out in this Code. 
 

Business integrity
Fair and honest competition is in the best interest of all market actors; hence we always comply with appli-
cable competition laws and do not enter into anti-competitive agreements of any kind. 

Sound business practices

Zero tolerance for bribery and corruption
We do not tolerate any form of corruption and are 
committed to fighting corruption in all its forms. 
We comply with anti-corruption laws and practices 
wherever we conduct business and never accept the 
offering or receiving of bribes to or from any person 
or entity related to our operations. This extends to all 
businesses, transactions and geographies regardless 
of any local practices.

Gifts and business entertainment can also be consi-
dered a form of bribery. Whether a gift and/or 
business entertainment is acceptable or not may 
differ by country or specific situation. Therefore, all 
gifts, hospitalities and reimbursed expenses received, 
accepted, arranged, offered or given must comply 
with EQT guidelines. 

Preventing money laundering or terrorist financing
At EQT, we are fully committed to preventing mo-
ney-laundering and terrorist financing, and we 
comply with all applicable Anti-Money Laundering 

(AML) and Counter-Terrorist Financing (CTF) laws 
and regulations wherever we conduct business or 
have business relationships. Our internal pro-
grams in this area consist of policies, procedures 
and training designed to prevent and detect 
money laundering and related activities. 

Avoiding conflicts of interest
A conflict of interest arises when personal respon-
sibilities, interests and/or relationships interfere 
with, or appear to interfere with, professional 
ones.  
 
One of EQT’s core responsibilities is to protect the 
interests of the investors in our funds. This respon-
sibility includes ensuring appropriate systems 
and controls are in place to identify, prevent and 
manage any conflicts of interest that may exist or 
occur.
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Responsible investment and ownership
A sustainable approach to investment and ownership is a fundamental principle to us which is why EQT is 
a signatory to the United Nations-supported Principles for Responsible Investment Initiative (UN PRI). We 
believe that the management of environmental, social and corporate governance (ESG) factors are crucial 
to the success of our business and will create strong foundations for successful investment performance.
 
As individuals and as a company, we all strive to lead by example. Through our investments, we have the 
opportunity to make a substantial difference. We strongly believe that the best interests of our investors  
are aligned with our commitment to sustainable business practices. The EQT Responsible Investment &  
Ownership Policy sets the standard for how we work throughout the entire investment cycle.

Climate and environment
EQT is committed to a science and evidence-led 
approach in support of the Paris Agreement. We 
continuously strive to achieve more sustainable  
and conscious ways of operating. 
 
We seek to contribute in the transition to a low to 
zero-emission society with funds investing in climate 
solutions, as well as by supporting companies to be-
come climate resilient and environmentally regene-
rative. This includes addressing the need for impro-
ved climate and environment-related disclosures. 

Active stakeholder management
EQT aims to accelerate action to address the issues 
of our time through responsible investment and ow-
nership. This also means being a good and reliable 

corporate citizen, engaging with society and 
local communities wherever we conduct busi-
ness, promoting ethical behaviors and respecting 
human rights.
 
We actively seek to engage with a variety of 
different stakeholders such as employees, custo-
mers, suppliers, politicians, policy makers, media 
etc. Through memberships in industry associa-
tions, collaborations with universities and other 
institutions, support to non-profit organizations 
and other forms of stakeholder dialogues, we 
engage with the public at large. 
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Transparent communication, protecting assets and information 
Open, honest communication and transparency are cornerstones for building trust. Our stakeholders should 
be able to form a balanced and fair view of EQT and it is therefore key that we provide accurate, relevant 
and reliable information in a timely manner.

All those working on behalf of or in close cooperation with EQT are all bound by confidentiality underta-
kings. We encourage relevant information sharing within the organization to ensure efficient use of availa-
ble knowledge and experience. Confidential information is, however, only shared between colleagues on a 
need-to-know-basis.

Confidential information and inside information
From time to time, EQT, which is a listed company, 
has access to confidential information, and even 
inside information, pertaining to various stakeholders 
such as portfolio companies or potential portfolio 
companies, investors and itself. Such information 
should always be protected and handled confiden-
tially. All information related to EQT’s investors is, by 
definition, confidential. Disclosing information about 
an investor to a third party must always be preceded 
by explicit consent, except in cases where EQT is obli-
ged to do so to comply with laws and regulations.

Individuals with access to inside information 
cannot trade in the concerned instrument or 
make recommendations on a purchase or sale 
based on that information. Everyone covered 
by EQT’s Code should refrain from engaging 
in transactions that can give the impression of 
using confidential or inside information and 
avoid engaging in private external engagements 
that could potentially conflict with their ability to 
perform their duties or undermine the trust and 
confidence in our company.               
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A good place to work 
At EQT, we work proactively to achieve a sound, inclusive and welcoming workplace where all employ-
ees feel included, are treated with respect and given equal opportunities. We appreciate the diversity in 
backgrounds, experiences and abilities of our employees and leaders, and we believe that we are jointly 
responsible for building attractive, safe and healthy work environments where everyone can achieve their 
full potential. Employee wellbeing and engagement is followed up on in regular surveys. We support a 
sound work-life balance and offer help and support to our colleagues when needed. If anyone is behaving 
inconsistently with our values or ethical guidelines, we will take immediate action.

Speak up against suspected misconduct or non-compliance
At EQT, we foster an open and honest culture where all employees are encouraged to speak their minds. 
Consequently, we expect everyone to raise concerns regarding suspected unethical behaviors, misconducts 
and non-compliance with laws, regulations or policies. Voiced concerns help us address challenges before 
they develop into bigger problems.  
 
Talk to your manager, EQT’s General Counsel, Global Head of Regulatory and Compliance or report ano-
nymously via EQT’s whistleblowing channel. All cases are thoroughly investigated and addressed. Under no 
circumstances is retaliation against an individual reporting suspected misconduct tolerated.

Promoting diversity, equality and inclusion
We strongly believe that diverse, inclusive teams are 
more dynamic, innovative and attractive, deliver 
better returns and contribute to a better society. We 
seek to recruit, promote and compensate based on 
merit, regardless of gender, ethnicity, religion, age, 

nationality, sexual orientation, disabilities, union 
membership or political opinion. Discrimination 
and harassment are not acceptable, and we 
are committed to providing a secure and safe 
workplace for all. 
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The EQT Code was adopted by the EQT Board of Directors. 16 December 2021.


